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In December of 2021, the CJ CCoE set out to answer questions about CIT training and
retention of officers across Ohio’s CIT programs, similar to the CJ CCoE 2016 Point-in-
Time Count. Without synchronized systems to unify hiring, fraining, transfer, and
separation records, it is challenging to uncover these answers. Given the constraints
and like any point-in-time count, this is only a snapshot of active CIT trained officers as
of April 2022.

Through a public records request (PRR) fulfilled by the Ohio Attorney General’s Office
in April 2022 and the CJ CCoE Ohio CIT Training database (OCIT DB), a formula was
used to automatically match officers between data sets. The OCIT DB includes all
professions trained, so all names were reviewed (N = 22,651). Matching took place
based on multiple variables: full name, suffixes, place of employment, profession,
training course(s) completed, and hire date. Verification was necessary to ensure that
matches were not false negatives or false positives, and close attention was paid to
match common or duplicate names.

Of those sworn officers who took the CIT Patrol Officer Training Course and were found
to be active on the Attorney General’'s Office payroll report for April 2022, the
following questions were answered:

How many sworn officers, trained in the CIT Patrol Officer Training Course, were active
as of April 20227 10,690

What is the likeliest retention rate for all officers trained and still active (1/1/2000-
4/21/2022)?
10,690 / 14,818 (all trained sworn officers) = 72%

The 2016 Point-in-Time Count, also conducted by CJ CCoE staff, found the same
retention rate of 72% using different methods. For more information on this most recent
study or the 2016 Point-in-Time Count, please email us: cjccoe@neomed.edu.
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Adams ¢ Lawrence ¢ Scioto
CIT Coordination: Amy Hamm

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Adams, Lawrence, and Scioto holding their first course in 2015
and the latest, in 2023. The following information relates to active-duty, CIT-trained officers in
the CJ CCoE training database as of April 21, 2022. Any officer trained after this date is not

relevant o this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 29 CIT-
trained officers and when matched with the payroll report we found 10 CIT-trained officers still
showing active duty. This generates a potential retention rate of 35% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.



Allen ¢ Auglaize ¢ Hardin
CIT Coordination: Rick Skilliter

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Allen, Auglaize, and Hardin holding their first course in 2012 and
the latest, in 2023. The following information relates to active-duty, CIT-frained officers in the CJ
CCoE tfraining database as of April 21, 2022. Any officer frained after this date is not relevant to

this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 166 CIT-
trained officers and when matched with the payroll report we found 119 CIT-trained officers
still showing active duty. This generates a potential retention rate of 72% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.



Athens ¢ Hocking ¢ Vinton
CIT Coordination: Sherri Tyree & Stephen Noftz & CHF Kelly Strickland

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Athens, Hocking, and Vinton holding their first course in 2003
and the latest, in 2023. The following information relates to active-duty, CIT-trained officers in
the CJ CCoE training database as of April 21, 2022. Any officer trained after this date is not

relevant to this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 250 CIT-
trained officers and when matched with the payroll report we found 163 CIT-trained officers
still showing active duty. This generates a potential retention rate of 65% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.



Belmont ¢ Harrison ¢ Monroe
CIT Coordination: Patty Allen

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Belmont, Harrison, and Monroe holding their first course in 2013
and the latest, in 2023. The following information relates to active-duty, CIT-trained officers in
the CJ CCoE training database as of April 21, 2022. Any officer trained after this date is not

relevant to this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 49 CIT-
trained officers and when matched with the payroll report we found 24 CIT-trained officers still
showing active duty. This generates a potential retention rate of 49% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of fraining.



Brown
CIT Coordination: Deanna Vietze

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Brown County holding their first course in 2010 and the latest, in 2022. The
following information relates to active-duty, CIT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 39 CIT-
trained officers and when matched with the payroll report we found é ClIT-trained officers still
showing active duty. This generates a potential retention rate of 15% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their training. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.



Butler
CIT Coordination: Rhonda Benson & OFC Matthew Kellum

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Butler County holding their first course in 2019 and the latest, in 2023. The
following information relates to active-duty, CIT-frained officers in the CJ CCoE tfraining
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 149 CIT-
trained officers and when matched with the payroll report we found 119 CIT-trained officers
still showing active duty. This generates a potential retention rate of 80% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.



Carroll » Tuscarawas
CIT Coordination: Jenna M. Kanter

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Carroll and Tuscarawas holding their first course in 2016 and the
latest, in 2023. The following information relates to active-duty, CIT-tfrained officers in the CJ
CCoE tfraining database as of April 21, 2022. Any officer frained after this date is not relevant to

this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 103 CIT-
trained officers and when matched with the payroll report we found 77 ClT-trained officers still
showing active duty. This generates a potential retention rate of 75% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Champaign ¢ Logan
CIT Coordination: Sarah Ferguson & CHF Joe Freyhof

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Champaign and Logan holding their first course in 2008 and the
latest, in 2023. The following information relates to active-duty, CIT-frained officers in the CJ
CCoE fraining database as of April 21, 2022. Any officer frained after this date is not relevant to

this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 197 CIT-
trained officers and when matched with the payroll report we found 113 CIT-trained officers
still showing active duty. This generates a potential retention rate of 57% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Clark « Greene ¢ Madison
CIT Coordination: Adam Kempf

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Clark, Greene, and Madison holding their first course in 2006
and the latest, in 2023. The following information relates to active-duty, CIT-trained officers in
the CJ CCoE training database as of April 21, 2022. Any officer trained after this date is not

relevant to this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 483 CIT-
trained officers and when matched with the payroll report we found 328 CIT-trained officers
still showing active duty. This generates a potential retention rate of 68% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their training. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Clermont
CIT Coordination: Denny Moell & OFC Chad Lutson

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Clermont County holding their first course in 2010 and the latest, in 2023. The
following information relates to active-duty, CIT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 287 CIT-
trained officers and when matched with the payroll report we found 189 CIT-trained officers
still showing active duty. This generates a potential retention rate of 66% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Clintfon « Warren
CIT Coordination: LT Wally Stacy

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Clinton and Warren holding their first course in 2011 and the
latest, in 2021. The following information relates to active-duty, CIT-frained officers in the CJ
CCoE fraining database as of April 21, 2022. Any officer frained after this date is not relevant to

this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 147 CIT-
trained officers and when matched with the payroll report we found 104 CIT-trained officers
still showing active duty. This generates a potential retention rate of 71% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of fraining.
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Columbiana
CIT Coordination: Marcy Patton & OFC Richard Whitfield

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Columbiana County holding their first course in 2018 and the latest, in 2023. The
following information relates to active-duty, CIT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 71 CIT-
trained officers and when matched with the payroll report we found 46 CIT-trained officers still
showing active duty. This generates a potential retention rate of 65% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their training. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Coshocton ¢« Guernsey  Morgan © Muskingum e Noble e
Perry

CIT Coordination: Jamie McGrew
On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Coshocton, Guernsey, Morgan, Muskingum, Noble, and Perry
holding their first course in 2005 and the latest, in 2022. The following information relates to
active-duty, CIT-frained officers in the CJ CCoE fraining database as of April 21, 2022. Any
officer trained after this date is not relevant to this study since the payroll report ended on that

date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 221 CIT-
trained officers and when matched with the payroll report we found 145 CIT-trained officers
still showing active duty. This generates a potential retention rate of 66% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their tfraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of fraining.
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Crawford ¢ Marion
CIT Coordination: Mark Light & Jennifer Jennette

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Crawford and Marion holding their first course in 2014 and the
latest, in 2022. The following information relates to active-duty, CIT-tfrained officers in the CJ
CCoE fraining database as of April 21, 2022. Any officer frained after this date is not relevant to

this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 125 CIT-
trained officers and when matched with the payroll report we found 75 CIT-trained officers still
showing active duty. This generates a potential retention rate of 60% for CIT-trained officers still

active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their training. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Cuyahoga
CIT Coordination: Carole Ballard
On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Cuyahoga County holding their first course in 2001 and the latest, in 2023. The
following information relates to active-duty, ClT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 2082 CIT-
trained officers and when matched with the payroll report we found 1420 CIT-trained officers
still showing active duty. This generates a potential retention rate of 68% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

Continued, next page.
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Again, see continued table* below for their representation across each agency according to

the list of agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Darke ¢« Miami ¢ Shelby
CIT Coordination: Beth Buchanan & Brad Reed

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Darke, Miami, and Shelby holding their first course in 2008 and
the latest, in 2023. The following information relates to active-duty, CIT-frained officers in the CJ
CCoE tfraining database as of April 21, 2022. Any officer frained after this date is not relevant to

this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 337 CIT-
trained officers and when matched with the payroll report we found 190 CIT-trained officers
still showing active duty. This generates a potential retention rate of 56% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Defiance ¢ Fulton ¢ Henry ¢ Williams
CIT Coordination: Rob Giesige & Bethany Shirkey

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Defiance, Fulton, Henry, and Williams holding their first course in
2008 and the latest, in 2022. The following information relates to active-duty, CIT-trained
officers in the CJ CCoE training database as of April 21, 2022. Any officer frained after this date

is not relevant to this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 120 CIT-
trained officers and when matched with the payroll report we found 85 ClIT-trained officers still
showing active duty. This generates a potential retention rate of 71% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Delaware ¢ Morrow
CIT Coordination: Rhianna Mattix & Retired OFC Bob Hatcher

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Delaware and Morrow holding their first course in 2005 and the
latest, in 2023. The following information relates to active-duty, CIT-tfrained officers in the CJ
CCoE tfraining database as of April 21, 2022. Any officer frained after this date is not relevant to

this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 277 CIT-
trained officers and when matched with the payroll report we found 198 CIT-trained officers
still showing active duty. This generates a potential retention rate of 72% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Erie
CIT Coordination: Melanie White & Retired CHF David Olds
On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Erie County holding their first course in 2007 and the latest, in 2016. The following
information relates to active-duty, CIT-trained officers in the CJ CCoE training database as of
April 21, 2022. Any officer trained after this date is not relevant to this study since the payroll

report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 83 CIT-
trained officers and when matched with the payroll report we found 62 CIT-trained officers still
showing active duty. This generates a potential retention rate of 75% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Fairfield

CIT Coordination: Dawn Good & Toni Ashton

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Fairfield County holding their first course in 2007 and the latest, in 2022. The
following information relates to active-duty, ClIT-frained officers in the CJ CCoE fraining
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 77 CIT-
trained officers and when matched with the payroll report we found 57 ClIT-trained officers sfill
showing active duty. This generates a potential retention rate of 74% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

Agencies Sworn
Baltimore PD 3
Carroll PD 1
Fairfield CSO 15
Fairfield Med Ctr PD 3
Lancaster PD 28
Lithopolis PD -
Millersport PD -
Pickerington PD 7
Sugar Grove PD

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Fayette ¢ Highland * Pickaway ¢ Pike ¢ Ross
CIT Coordination: Kelly Dennis & Melanie Swisher
On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Fayette, Highland, Pickaway, Pike, and Ross holding their first
course in 2013 and the latest, in 2023. The following information relates to active-duty, CIT-
trained officers in the CJ CCoE training database as of April 21, 2022. Any officer trained after

this date is not relevant to this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 149 CIT-
trained officers and when matched with the payroll report we found 94 CIT-trained officers still
showing active duty. This generates a potential retention rate of 63% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Franklin
CIT Coordination: Karly Tennant & LT Michael Voorhis

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Franklin County holding their first course in 2003 and the latest, in 2023. The
following information relates to active-duty, ClT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 1897 CIT-
trained officers and when matched with the payroll report we found 1372 CIT-trained officers
still showing active duty. This generates a potential retention rate of 72% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
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may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Gallia » Jackson ¢ Meigs
CIT Coordination: Amanda Davis & Angela Stowers

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Gallia, Jackson, and Meigs holding their first course in 2011 and
the latest, in 2023. The following information relates to active-duty, CIT-trained officers in the CJ
CCoE fraining database as of April 21, 2022. Any officer frained after this date is not relevant to

this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 140 CIT-
trained officers and when matched with the payroll report we found 78 CIT-trained officers still
showing active duty. This generates a potential retention rate of 56% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Geauga
CIT Coordination: Brian Ayer

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the Geauga County holding their first course in 2008 and the latest, in 2023. The
following information relates to active-duty, CIT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 107 CIT-
trained officers and when matched with the payroll report we found 68 CIT-trained officers still
showing active duty. This generates a potential retention rate of 64% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according fto the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of fraining.
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Hamilton
CIT Coordination: Amanda Shaw & OFC Beth Roach

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Hamilton County holding their first course in 2009 and the latest, in 2023. The
following information relates to active-duty, ClT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 1069 CIT-
trained officers and when matched with the payroll report we found 765 ClT-frained officers
still showing active duty. This generates a potential retention rate of 72% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of fraining.
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Hancock

CIT Coordination: Retired SGT Dan Harmon & Brooke Nissen

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Hancock County holding their first course in 2011 and the latest, in 2022. The
following information relates to active-duty, ClIT-frained officers in the CJ CCoE fraining
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 114 CIT-
trained officers and when matched with the payroll report we found 88 CIT-trained officers sfill
showing active duty. This generates a potential retention rate of 77% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

Agencies Sworn
Findlay PD 42
Hancock CSO 43
McComb PD 1
University of Findlay PD 2

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Holmes ¢ Wayne
CIT Coordination: Dawn Ross

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Holmes and Wayne holding their first course in 2005 and the
latest, in 2023. The following information relates to active-duty, CIT-tfrained officers in the CJ
CCoE tfraining database as of April 21, 2022. Any officer frained after this date is not relevant to

this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 213 CIT-
trained officers and when matched with the payroll report we found 152 CIT-trained officers
still showing active duty. This generates a potential retention rate of 71% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Huron ¢ Ottawa ¢ Sanduskye Seneca ¢ Wyandot
CIT Coordination: Melanie White & Retired CHF David Olds

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Gallia, Jackson, and Meigs holding their first course in 2006 and
the latest, in 2023. The following information relates to active-duty, CIT-trained officers in the CJ
CCoE tfraining database as of April 21, 2022. Any officer frained after this date is not relevant to

this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 481 CIT-
trained officers and when matched with the payroll report we found 314 CIT-trained officers
still showing active duty. This generates a potential retention rate of 65% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
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and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Knox e Licking
CIT Coordination: Kay Spergel & Daniel Cuciak
On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Knox and Licking holding their first course in 2004 and the latest,
in 2023. The following information relates to active-duty, ClIT-trained officers in the CJ CCoE
training database as of April 21, 2022. Any officer frained after this date is not relevant to this

study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 349 CIT-
trained officers and when matched with the payroll report we found 209 CIT-trained officers
still showing active duty. This generates a potential retention rate of 60% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Lake
CIT Coordination: Julia Kalina-Hammond & Retired OFC Joe Parkin

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Lake County holding their first course in 2004 and the latest, in 2023. The
following information relates to active-duty, CIT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 341 CIT-
trained officers and when matched with the payroll report we found 238 CIT-trained officers
still showing active duty. This generates a potential retention rate of 70% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of fraining.
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Lorain
CIT Coordination: Arielle Edwards

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Lorain County holding their first course in 2002 and the latest, in 2023. The
following information relates to active-duty, CIT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 332 CIT-
trained officers and when matched with the payroll report we found 224 CIT-trained officers
still showing active duty. This generates a potential retention rate of 67% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Lucas
CIT Coordination: Latrice Flowers

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Lucas County holding their first course in 2001 and the latest, in 2023. The
following information relates to active-duty, ClT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 756 CIT-
trained officers and when matched with the payroll report we found 475 CIT-trained officers
still showing active duty. This generates a potential retention rate of 62% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of fraining.
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Mahoning
CIT Coordination: Michelle Werth & DET SGT Jerry Fulmer

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Mahoning County holding their first course in 2007 and the latest, in 2023. The
following information relates to active-duty, CIT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 463 CIT-
trained officers and when matched with the payroll report we found 339 CIT-frained officers
still showing active duty. This generates a potential retention rate of 73% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Medina
CIT Coordination: Gail Houk

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Medina County holding their first course in 2004 and the latest, in 2023. The
following information relates to active-duty, CIT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 358 CIT-
trained officers and when matched with the payroll report we found 244 CIT-trained officers
still showing active duty. This generates a potential retention rate of 68% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Mercer ¢ Paulding « Van Wert
CIT Coordination: SGT Donald Bird & Alicia Bruce

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in the counties of Mercer, Paulding, and Van Wert holding their first course in 2004
and the latest, in 2023. The following information relates to active-duty, CIT-trained officers in
the CJ CCoE training database as of April 21, 2022. Any officer trained after this date is not

relevant to this study since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 104 CIT-
trained officers and when matched with the payroll report we found 79 CIT-trained officers still
showing active duty. This generates a potential retention rate of 76% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Montgomery

CIT Coordination: Kim Farrier

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Montgomery County holding their first course in 2003 and the latest, in 2023. The
following information relates to active-duty, ClT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 684 CIT-
trained officers and when matched with the payroll report we found 494 ClT-frained officers
still showing active duty. This generates a potential retention rate of 72% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of fraining.
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Portage
CIT Coordination: John Garrity & OFC Josh Bartholomew

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Portage County holding their first course in 2006 and the latest, in 2023. The
following information relates to active-duty, CIT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 269 CIT-
trained officers and when matched with the payroll report we found 168 CIT-trained officers
still showing active duty. This generates a potential retention rate of 62% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.

43



Preble

CIT Coordination: Autumn Cooper

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Preble County holding their first course in 2012 and the latest, in 2020. The
following information relates to active-duty, ClIT-frained officers in the CJ CCoE fraining
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 27 CIT-
trained officers and when matched with the payroll report we found 22 CiT-trained officers sfill
showing active duty. This generates a potential retention rate of 81% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

Agencies Sworn
Camden PD -
Eaton PD 15
Gratis PD -
Lewisburg PD -
New Paris PD -
Preble CSO 6
W Alexandria 1

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Richland

CIT Coordination: Mary Kay Pierce & Aubrie Hall & SGT Mark Perry

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Richland County holding their first course in 2004 and the latest, in 2023. The
following information relates to active-duty, ClIT-frained officers in the CJ CCoE fraining
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 328 CIT-
trained officers and when matched with the payroll report we found 184 CIT-frained officers
still showing active duty. This generates a potential retention rate of 56% for CIT-trained officers

still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

Agencies Sworn
Bellville PD 6
Butler PD -

Clearfork Resvr PD 1
Lexington PD 9
Mansfield PD 79

Ontario PD 20
Richland CSO 52
Shelby PD 17

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their tfraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of fraining.
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Stark

CIT Coordination: Delaney Green & MAJ CJ Stantz

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Stark County holding their first course in 2006 and the latest, in 2023. The
following information relates to active-duty, ClT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 633 CIT-
trained officers and when matched with the payroll report we found 444 CIT-trained officers
still showing active duty. This generates a potential retention rate of 70% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Summit
CIT Coordination: Dr. Doug Smith & SGT Ralph Stover

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Summit County holding their first course in 2000 and the latest, in 2023. The
following information relates to active-duty, ClT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 983 CIT-
trained officers and when matched with the payroll report we found 658 CIT-frained officers
still showing active duty. This generates a potential retention rate of 67% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Trumbull
CIT Coordination: John Myers & Katie Cretella

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Trumbull County holding their first course in 2006 and the latest, in 2022. The
following information relates to active-duty, ClT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 240 CIT-
trained officers and when matched with the payroll report we found 170 CIT-trained officers
still showing active duty. This generates a potential retention rate of 71% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their training. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Union
CIT Coordination: DPTY Morgan Brown & MacKenzie Poling

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Union County holding their first course in 2012 and the latest, in 2020. The
following information relates to active-duty, ClIT-frained officers in the CJ CCoE fraining
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 91 CIT-
trained officers and when matched with the payroll report we found 68 CIT-trained officers sfill
showing active duty. This generates a potential retention rate of 75% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

Agencies Sworn

Marysville PD 24

Richwood PD 5
Union CSO 39

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Washington

CIT Coordination: Tara Plaugher & DPTY Matt Martin

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Washington County holding their first course in 2015 and the latest, in 2023. The
following information relates to active-duty, ClIT-frained officers in the CJ CCoE fraining
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 97 CIT-
trained officers and when matched with the payroll report we found 79 CliT-trained officers sfill
showing active duty. This generates a potential retention rate of 81% for CIT-trained officers still
active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

Agencies Sworn
Belpre PD 8
Beverly PD 4
Lowell PD -
Marietta College PD 8
Marietta PD 27
New Matamoras PD 2
Washington CSO 30

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Wood

CIT Coordination: Jessica Hartman

On record at the Criminal Justice Coordinating Center of Excellence (CJ CCoE), we have the
CIT Program in Wood County holding their first course in 2012 and the latest, in 2023. The
following information relates to active-duty, CIT-trained officers in the CJ CCoE training
database as of April 21, 2022. Any officer trained after this date is not relevant to this study

since the payroll report ended on that date.

In the 2022 Point-in-Time count our records showed that as of April 2022, there were 216 CIT-
trained officers and when matched with the payroll report we found 149 CIT-trained officers
still showing active duty. This generates a potential retention rate of 69% for CIT-trained officers
still active in April 2022.

See the table* below for their representation across each agency according to the list of

agencies developed by the Ohio Peace Officer Training Commission (2021).

*Anyone located in the database was counted within the original agency and county that
they were employed at the time of their fraining. Due to the changing nature of employment
and our record-keeping process, those who were found to be active duty during this count
may have relocated or left employment. Relocated officers were counted in the original
agency of their employment at the time of training.
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Ashland ¢ Ashtabula ¢ Jefferson ¢ Putnam

The following counties do not currently have an active CIT program; however, they
participate in other communities’ CIT programming. The table below encompasses
their participation.
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This report was completed by staff at the Ohio Criminal Justice Coordinating Center of
Excellence in cooperation with Ohio’s CIT Coordinators and their community partners. For
more information or to make inquiries about this report please contact:

mbanyasz@neomed.edu
330.325.6702

CRIMINAL JUSTICE

COORDINATING CENTER
of EXCELLENCE
A NEOMED CCoE
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